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Invitation to review manuscript for Cogent Business & Management -

Reminder External Inbox ×

<em@editorialmanager.com> Mon, Jul 10, 2023, 12:18 PM

to me

Cogent Business and Management

Ref: COGENTBUSINESS-2023-1461
The Moderating Effect of Employee Agility on the Link between Employee Vitality, Digital Literacy and Transformational Leadership with
Job Performance: An Empirical Study of HR Practitioners in the Manufacturing Sector of Northern Malaysia.
Cogent Business & Management

Dear Dr Ahmad Azmy,

On Jul 05, 2023 we sent you a request to review a paper entitled The Moderating Effect of Employee Agility on the Link between
Employee Vitality, Digital Literacy and Transformational Leadership with Job Performance: An Empirical Study of HR Practitioners in the
Manufacturing Sector of Northern Malaysia. for the journal Cogent Business & Management.

We have not yet received a response from you, possibly because the original invitation went astray. Please could you let us know within
the next 4 days if you are able to carry out this review to help us ensure timely peer review for the author. If you accept, the review
deadline will be 14 days from the date of accepting this invitation.

Please find the abstract below, for your information:
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deadline will be 14 days from the date of accepting this invitation.

Please find the abstract below, for your information:
This study examines the effects of employee vitality, digital literacy, and transformational leadership on job performance. Additionally, it
investigates the moderating role of employee agility in these relationships. Data were collected from HR practitioners in manufacturing
companies in the northern region of Malaysia for analysis. The results indicate that the job performance of HR practitioners is positively
influenced by employee vitality, digital literacy and transformational leadership. Moreover, the findings suggest that employee agility can
serve as a significant mediator in the relationships between each of these three factors and job performance. This research can be
instrumental in further illuminating the antecedents of job performance in relation to other mediating factors. The focus of this study is
confined to HR practitioners in manufacturing companies in northern Malaysia, and only considers employee agility as a mediating factor.
Future research is
recommended to broaden the scope of this study to encompass other roles within a company, explore other sectors, and consider other
potential mediating constructs.

If you would like to review this paper, please click this link: https://www.editorialmanager.com/cogentbusiness/l.asp?i=6208
76&l=3TBLZ3VA *.

If you are not able to review this paper, please click this link: https://www.editorialmanager.com/cogentbusiness/l.asp?i=6208
80&l=RSG15TZ3 *.

If the above links do not work, please go to https://www.editorialmanager.com/COGENTBUSINESS/. Your user name is Your username is:
Ahmad Azmy , your password can be set at this link: https://www.editorialmanager.com/cogentbusiness/l.asp?i=620883&l=A3GUKOAW
and the manuscript reference is COGENTBUSINESS-2023-1461.
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If the above links do not work, please go to https://www.editorialmanager.com/COGENTBUSINESS/. Your user name is Your username is:
Ahmad Azmy , your password can be set at this link: https://www.editorialmanager.com/cogentbusiness/l.asp?i=620883&l=A3GUKOAW
and the manuscript reference is COGENTBUSINESS-2023-1461.

If you are not able to review this paper, we would be very grateful if you could suggest an alternative expert that could serve as a reviewer.

Kind regards,
Cogent Business & Management Editorial Office
On behalf of Charlie Flores

*If clicking the link above does not open an Editorial Manager window, your email program may have inserted some spaces and/or line
markers into the link. Please open a browser window manually and copy and paste the entire link from the email into the url address box.
The link starts with the letters "http" and ends with the letters "rev=X" (where X represents a number such as 0,1,2, etc.) Note that the end
of the link may be shown on a different line in this email, and may be shown in a different color than the beginning of the link. The entire
link must be copied and pasted into the browser in order for the correct Editorial Manager window to be displayed. After copying the link
into the url address box, you must also remove any spaces and line markers (e.g. > or >>) by using the delete or backspace keys on your
keyboard.

__________________________________________________
In compliance with data protection regulations, you may request that we remove your personal registration details at any time.  (Use the
following URL: https://www.editorialmanager.com/COGENTBUSINESS/login.asp?a=r). Please contact the publication office if you have
any questions.
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Thank you for agreeing to review External Inbox ×

<em@editorialmanager.com> Mon, Jul 10, 2023, 9:31 PM

to me

Review Due

When Mon Jul 24, 2023 (WIB)

Who Cogent Business and Management*

Add to calendar »

Agenda
Mon Jul 24, 2023

No earlier events

All day Review Due

No later events

Cogent Business and Management

Jul

24
Mon

Dear Dr Ahmad Azmy,

Thank you for agreeing to review manuscript COGENTBUSINESS-2023-1461, "The Moderating Effect of Employee Agility on the Link
between Employee Vitality, Digital Literacy and Transformational Leadership with Job Performance: An Empirical Study of HR Practitioners
in the Manufacturing Sector of Northern Malaysia.", for Cogent Business & Management.
To download the paper, please click this link: https://www.editorialmanager.com/cogentbusiness/l.asp?i=621724&l=8NEZ5NFO *

Your review of this paper is due by Jul 24, 2023.  If you are unlikely to be able to provide comments by this date, please contact the
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to me

Review Due

When Mon Jul 24, 2023 (WIB)

Who Cogent Business and Management*

Add to calendar »

Agenda
Mon Jul 24, 2023

No earlier events

All day Review Due

No later events
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24
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Dear Dr Ahmad Azmy,

Thank you for agreeing to review manuscript COGENTBUSINESS-2023-1461, "The Moderating Effect of Employee Agility on the Link
between Employee Vitality, Digital Literacy and Transformational Leadership with Job Performance: An Empirical Study of HR Practitioners
in the Manufacturing Sector of Northern Malaysia.", for Cogent Business & Management.
To download the paper, please click this link: https://www.editorialmanager.com/cogentbusiness/l.asp?i=621724&l=8NEZ5NFO *

Your review of this paper is due by Jul 24, 2023.  If you are unlikely to be able to provide comments by this date, please contact the
Editorial Office who will be happy to help.

You can submit your review at https://www.editorialmanager.com/cogentbusiness/: your username is Your username is: Ahmad Azmy  and
your password can be set at this link: https://www.editorialmanager.com/cogentbusiness/l.asp?i=621725&l=C4XCG5H3.
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We encourage you to focus your review on the methodological and/or theoretical rigour of the manuscript and its relevance to the journal's
audience, rather than on a prediction of its future level of importance to the field. In addition to completing the scorecard, we would
appreciate you providing thorough and constructive feedback for the authors in the comments box.

When submitting your recommendation, you can choose from the following options:
*       Sound
*       Sound with minor or moderate revisions
*       Unsound or fundamentally flawed

Please do highlight severe language issues (you could refer the author to the Taylor & Francis Editing Services), but bear in mind that all
accepted articles are copyedited and references are correctly styled if needed.

We greatly appreciate the voluntary contribution that each reviewer gives to the Journal. As a token of our appreciation, and to assist you
with your review, we are able to offer you 30 days free access to Taylor & Francis Online. You can sign up for the free access at the
following web address (please make sure that you register an account first): https://www.tandfonline.com/r/revieweraccess

For more information about our criteria for publication, expectations of reviewers and our review process please visit the website at
https://www.cogentoa.com/reviewers.

With kind regards,

Huifen (Helen) Cai, PhD
Senior Editor
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Thank you for the review of COGENTBUSINESS-2023-1461 External Inbox ×

<em@editorialmanager.com> Mon, Jul 10, 2023, 9:39 PM

to me

Cogent Business and Management

Ref.: Ms. No. COGENTBUSINESS-2023-1461
The Moderating Effect of Employee Agility on the Link between Employee Vitality, Digital Literacy and Transformational Leadership with
Job Performance: An Empirical Study of HR Practitioners in the Manufacturing Sector of Northern Malaysia.
Cogent Business & Management

Dear Dr Azmy,

Thank You for your review of this manuscript.

You can access your review comments and the decision letter (when available) by logging onto the Editorial Manager site at:

https://www.editorialmanager.com/cogentbusiness/
username: Ahmad Azmy
your password can be set at this link: click here to reset your password

In support of your ongoing research and learning, and in appreciation of your work on this review, we would like to offer you a 30%
discount on Routledge, CRC Press, and Taylor & Francis books. Simply use the code REV323 at checkout on full-price books purchased
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Cogent Business & Management

Dear Dr Azmy,

Thank You for your review of this manuscript.

You can access your review comments and the decision letter (when available) by logging onto the Editorial Manager site at:

https://www.editorialmanager.com/cogentbusiness/
username: Ahmad Azmy
your password can be set at this link: click here to reset your password

In support of your ongoing research and learning, and in appreciation of your work on this review, we would like to offer you a 30%
discount on Routledge, CRC Press, and Taylor & Francis books. Simply use the code REV323 at checkout on full-price books purchased
on http://Routledge.com.

We are collaborating with Publons to give you the recognition you deserve for your peer review contributions. If you haven't already added
a record of this review to your Publons profile, simply forward this thank you email to reviews@publons.com to ensure your hard work
doesn't go unnoticed. Publons helps you effortlessly track, verify and showcase your review work and expertise without compromising
anonymity.

Kind regards,

Huifen (Helen) Cai, PhD
Senior Editor
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