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The purpose of this study was to determine the effect of Job Satisfaction on Employee
Performance at PT. Astra International — Auto 2000 Tebet Supomo during the covid 19
pandemic where the problems faced were that there were several employees who were
dissatisfied with their work during the covid-19 pandemic such as excessive working hours and
inappropriate overtime calculations and poor employee performance which includes high work
demands and inappropriate division of work. The number of samples in this study were 74
people. The method used in this research is quantitative with an associative or relationship
approach. Data collection was carried out through a Googleform questionnaire. Based on the
results of the analysis, it was found that the t table value was 1.993 < t count 8.466. Job
satisfaction and employee performance have a correlation coefficient of 0.706 which means
the level of correlation or strong relationship. Testing the coefficient of determination has an
R Square value of 0.499 indicating that the effect of job satisfaction on employee performance
IS 49.9% and the remaining 50.1% is influenced by other variables that are not in this
regression model. Based on these results we can conclude that job satisfaction has a significant
effect on employee performance at PT. Astra International — Auto 2000 Tebet Supomo during
the pandemic.
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Tujuan dari Penelitian ini adalah untuk mengetahui pengaruh Kepuasan Kerja terhadap Kinerja
Karyawan di PT. Astra International — Auto 2000 Tebet Supomo pada masa masa pandemic
covid 19 dimana permasalahan yang dihadapi yaitu terdapat beberapa karyawan yang merasa
tidak puas akan pekerjaanya pada masa pandemic covid-19 seperti jam kerja yang berlebih
dan perhitungan jam lembur yang tidak sesuai dan pada kinerja karyawan yang mana meliputi
tuntutan kerja yang tinggi dan pembagian pekerjaan yang tidak sesuai. Jumlah sampel pada
penelitian ini adalah sebanyak 74 orang. Metode yang digunakan dalam penelitian ini adalah
kuantitatif dengan pendekatan asosiatif atau hubungan . Pengumpulan data dilakukan melalui
kusioner googleform. Berdasarkan hasil Analisa ditemukan nilai t tabel 1,993 <t hitung 8,466.
Kepuasan kerja dan Kinerja karyawan memiliki koefisien korelasi sebesar 0,706 yang berarti
tingkat korelasi atau hubungan kuat. Pengujian koefisien determinasi memiliki nilai R Square
0,499 menunjukan bahwa pengaruh kepuasan kerja terhadap kinerja karyawan sebesar 49,9%
dan sisanya 50,1% dipengaruhi variabel lain yang tidak ada dalam model regresi ini.
Berdasarkan hasil tersebut bisa kita simpulkan bahwa kepuasan kerja berpengaruh signifikan
terhadap kinerja karyawan di PT. Astra International — Auto 2000 Tebet Supomo pada masa
masa pandemi.
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