BUKTI KORESPONDENSI SCOPUS JURNAL

The Effect Psychological Contract, Employer Branding and Job Satisfaction on Turnover Intention:
Organizational Commitment as Moderating Variable at Start-up IT Company

SCOPUS JOURNAL : E&M Economics and Management (E&M)

SCOPUS LINK : https://www.scopus.com/sourceid/5400152710

EM Aims & Scope - Journal Econor X Scopus preview - Scopus-Eal. X @ Review Process | CMS - Paper %

M Search results - azmy33@gmail. X +

& C (0 ( @ scopus.com/sourceid/5400152710

TEDEEERET B

@ Suggested Sites @ Web Slice Gallery Diimpor dari IE [l International Journ.

Source details

E a M: Ekonomie a Management
Scopus coverage years: from 2007 to Present
Publisher: Technical University of Liberec

ISSN:  1212-3609

Subject area: ( Economics, Econometrics and Finance: General Economics, Econometrics and Finance )

(Business, Management and Accounting: Business and International Management )  View all v

Source type: Journal

| Save to source list Source Homepage

CiteScore  CiteScore rank & trend ~ Scopus content coverage

Feedback » Compare sources >

CiteScore 2022 10}

2.6

SJR 2022 0]

0.313

SNIP 2022
0}

0.452

L
M © Type here to search

Imnrovad CitaCrara mathadalam:

Ta R TCCAGAG

EM Home - Journal Economics and X Scopus preview - Scopus-Eal X | @ Review Process | CMS — Paper X

< Cc 0

@ ekonomie-management.cz/home/

@ Web slice Gallery

@ Suggested Sites Diimpor dari IE [l International Journ...

Ekonomie a Management
E&M Economics and Management

search term

Call for papers - Special Issue
Emerging digital technologies and their influence on elimination of
supply chain vulnerability

This special issue aims to systematize and expand knowledge about the possibilities and
barriers of using digital technologles to eliminate the vulnerability of supply chains. A specific
focus of this special issue is about the use of emerging digital technalogies and technical
solutions in enhancing lean, agile, resilient and green aspects of supply chains. Important dates
- submission open date: 1.5.2023, manuscript submission deadline: 31,10.2023. More
information here.

Aims & Scope

Ekonomie The journal E&M Economics and Management (E&M) publishes high quality original
research articles and scientific studies based on theoretical and empirical analyses. E&M
encourages new Intriguing ideas and new perspectives on existing state of knowledge.

Among the key topics covered are Economics, Business Administration, Finance, Management,
Information Management, and Marketing & Trade. More information here.

Warning

Editorial office of the journal E&M Economics and Management warns that there have recently

M O Type here to search & B = a e | G | G

x |
18:43

~NEeBY e B

£ @ Kiat.

v = (m] X

M Search results - azmy33@gmail. X | +

e v @ =00 :

SEARCH

ABOUT JOURNAL [ PUBLISHED ARTICLES W ARCHIVE FOR AUTHORS INDEXING & METRICS CONTACTS

Impact factor

2022: 1.5

E a M: Ekonomie a
Management

Economics,
Econometrics and
Finance.

sR2022 T )
0.31

P

A @Kit. ~Camd o0

10/12/2023 !)

1. PROSES SUBMISSION : ARTIKEL INI DISUBMIT PADA TANGGAL 27 SEPTEMBER 2022


https://www.scopus.com/sourceid/5400152710

v - (m] X
EM General instructions - Journal Ec - X @ Review Process | CMS —Paper X M Search results - azmy33@gmall. X | +

& C ¢ @& rizeniekonomie-management.cz/en/cms/review-process/papers/512 B e w ® » =0 ° H
@ Suggested Sites @ Web Slice Gallery Diimpor dari IE [l International Journ.
Review Process » CMS » Review Process » Papers » Paper Current user: Ahmad (author] Log out

Paper (editing)

step5 step6 step7 step8 . step10  step1l

sobmined by e PR- PR-author  PR-prepared  RP-waiting fora o RP- RP
the author submitted by T e evaluation notified by the author reviewer el returned for  edited by
€20 he author - Lok performed  about result for RR assignment PrOG'S5 leview the author

step 1 P 3 stepd step12  ENISRE]
RP-

P
completed [EEEIRY

Code: 512
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Intention: Organizational Commitment as Moderating Variable at Start-up IT Compan
Abstract: The present study analyzes the direct and indirect effects of the psychological contract, employer branding, and job environment on

turnover intention in IT start-up companlies. Organizational commitment was employed as the moderating variable. The study was
conducted in several IT start-up companies in Jakarta, focusing on four business fields: educational technology, IT consulting, software and
hardware, and IT infrastructure. Respondents were 182 employees of IT start-up companies, recruited using a purposive sampling
technique. Applying Partial Least Square, this study found that psychological contract, employer branding, and job environment, directly and
Indirectly, affect turnover intention. Organizational commitment was found to have the most significant direct effect on tumover intention.
Meanwhile, employer branding exhibited the most significant indirect effect on turnover intention. IT start-up companies need to strengthen
their psychalogical contract, employer branding, and job environment in order to minimize tumover intention. Employees are a long-term
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Abstract: The present study analyzes the direct and indirect effects of the psychological contract, employer branding, and job environment on
turnover intention in IT start-up companies. Organizaticnal commitment was employed as the moderating variable. The study was
conducted in several IT start-up companies in Jakarta, focusing on four business fields: educational technology, IT consulting, software and
hardware, and IT infrastructure. Respondents were 182 employees of IT start-up companies, recruited using a purposive sampling
technique. Applying Partial Least Square, this study found that psychological contract, employer branding, and job environment, directly and
indirectly, affect turnover intention. Organizational commitment was found to have the most significant direct effect on turnover intention.
Meanwhile, employer branding exhibited the most significant indirect effect on turnover intention. IT start-up companies need to strengthen
their psychological contract, employer branding, and job environment in order to minimize tumover intention. Employees are a long-term

investment for a company’s business and their ideas, , and innovation are pivotal for the company.
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