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Dear Dr / PhD Azmy,

| am pleased to inform you that your manuscript, entitled: The Effect of Organizational
Transformation, Organizational Culture, and Transformational Leadership on Employee
Performance Through Job Satisfaction: An Evidence from Automotive Component
Manufacturing Companies, might be accepted for publication in our journal, pending some
minor changes suggested by reviewers (see below).

Please revise your paper strictly according to the attached Reviewers' comments. Your
manuscript won't be taken into consideration without the revisions made according to the
recommendations.

Authors are requested to prepare a revised version of their manuscript as soon as possible.
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| am pleased to inform you that your manuscript, entitled: The Effect of Organizational
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Thank you for submitting your work to us.
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prof. zw. dr hab. inz. Janina Stankiewicz
Editor-In-Chief
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